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Consider a PEO for hiring employees

_about everythmg else you will
“need. By bringing employees -
-into a larger overall group, a

Hiring and managmg good
‘employees for your ‘small
business:.can.,be; a’ burden. .
That’s why many entrepre-,
neurs ‘are turnmg to ro
sional employer o
(PEOs) to %e %e compiex,
time-consuming - administra-
tive tasks- of human résource '
management

"PEOQOs are compames that
help businesses find and hire

people, plus manage : such
things - as health .benefits, .
workers’ comp- clalms, pay-
roll, unemployment . insur-
ance and more. As a busiriess’
owner, 'you - contract with a’
PEO to assume these . and
other " responsibilities, .- al-
lowing you to concentrate on
the revenue-producing side of
your operations. PEOs; estab-
lish and maintain an employ-
er relationship -with: the
workers assigned to you, and
assume .many employer . re-
sponsibilities and risks.. .

Most small businesses are
“new to the ' human resources

(R) field. But one advantage
~of -using -a- professmnal em-

~ployer- organization is that.
' they. already - have™ . experi- -
.'enced - HR- pros: who can-

handlé - benefifs, payroll,
OSHA comphance ‘and just
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PEO can offer your workers

benefits such as health insur--

ance and retirement plans —

‘valuable perks you'd be hard- -

pressed dehver on - your-
own. .
Pre-employment testing is-

another area PEOs can help. |
‘\Wxthout a screening process,

you risk placing the wrong .
person in the job, leadmg to

’;lost product1v1ty ‘and costly

turnover. PEOs-tailor pre-em-

'ployment tests to predict loy--
-alty to you as well as success-
“on. a. specific job. The.tests"

aren’t foolproof, but they can .
have abigimpact. © -

“Small " ‘business owners‘
‘often-dread the - prospect of
‘reading’ mountains- of -re-

sumes and conducting inter<,
views for prospective hires. :

PEOs can reduce this burden

and deliver candidates quick-

-1y, -then .handle the paper- -
work for the new hire. Some
‘PEOs. have entire divisions

devoted to ‘recruiting and’.

. helping . small  business

owners gather information to
make the right hiringdeci-
sions. Small ‘wonder why
many entrepreneurs -credit
PEOs with helping - them:
quickly grow their businesses.

- An excellent source of in--
formation for identifying and
working with PEOs is the Na-
tional-Asso_ciation of Profes-’
-sional- Employer,
Orgamzatlon) The orgamza-
‘tion’s . . website, .. www.na-
.peo.org, describes how .PEOs
‘work, the benefits they - offer
.new and growing small busi-
- nesses and guidelines for se-

‘lecting one . that’s nght for

yourHRneeds.
SCORE is a nonproﬁt o'r-’

gamzatwn of volunteer buisi--
ness eounselors covering York -

"and Adams - counties. -They
provide Jfree confidential busi-
.mss','ccmsultatwn and . men-
toring* -and. low-cost

workshops for startup and
existing small businesses. For.
more . information-  call

845-8830 or visit www.York .
SCORE.org " or . . e-mazl
Score441@YorkSCORE org.

Confidential business’ coun-
seling is conductéd at the

Hanover ‘Area Chamber of
Commerce, 146 ‘Carlisle St.,
Hanover, also at 2101 Penn-
sylvania -Ave, York and

Grantley Hall, York College, .
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